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Pazpen 1. HEJIb OCBOEHUA AMCIHUITJIIMHBI

[leapt0o OCBOCHMSI AUCIUIUIMHBI SIBISETCS JOCTHXKCHHE IUIAHUPYEMBIX PE3yJbTaTOB OOYydYCHHS,
cooTBeTCcTBYIONIMX ycTaHOBICHHBIM B OIIOII nnaukaropam A0CTUKEHUSI KOMIIETSHITUI:

Konun Kon n HaumeHoBaHue Pe3ynbrarel 00yueHus

HAaVMEHOBAHME | MHAMKATOPA JOCTHKECHUS

KOMIIETCHIIMU KOMIIETCHITUHT
1. VK-4 VYK-4.1. BeiOupaer Ha 3HAHMS: 3HAHUS: PYHKIIMOHAIBHBIX PAa3HOBHIHOCTEH
Cnocoben rOCYJapCTBCHHOM SI3bIKE |A3bIKa, UX JIMHTBUCTHUECKUX OCOOEHHOCTEH;
ocymiecTBiATh  |P® 1 uHOCTpaHHOM(-BIX) |OCHOBHBIE CBOMCTBA TEKCTA
JIETIOBYIO A3bIKAX KOMMYHHUKATHBHO |[YMEHHSI: YMEHHUS: HHTEPIPETUPOBATH TEKCT,
KOMMYHUKAIIUIO |[IpUEMIIEMbIE CTUIIb U C03/71aBaTh NIMCbMEHHBIE U YCTHBIE TEKCTBHI,
B YCTHOM H cpezcTBa OTBeUarolue TPeOOBAHNUAM YCIIEIIHOM
MMAUCbMEHHOU B3aMMO/JICCTBUA B KOMMYHHUKaIlHH
dbopmax Ha OOILIEHUH C JETOBBIMU HABBIKU: IyOJIMYHON U HAyYHOU peun
roCyJapCTBEHHO |TapTHEPAMU ApPryMEHTAalllH, BEICHUs] TUCKYCCHH.
M SI3bIKE VYK-4.2. Benet nenoBy |3HaHHA: 0COOEHHOCTEH J1e10BOM NepenucKu
Poccniickon [IEPCINCKY Ha YMEHHSsI: CO3/1aBaTh IUCbMEHHbBIE TEKCTHI,
Denepaunn 1 FOCYyIapCTBCHHOM S3bIKE [oTBevarolIre TPEOOBAaHUSM JEJI0BOM KOMMYHUKAITUU
MHOCTPaHHOM(bI |P® 1 MHOCTPaHHOM(-bIX) |HaBBLIKH: COCTABJICHHUS JEOBBIX TTHCEM U JPYIUX

X) si3bIKe(ax)

A3bIKax

BUIO0B JCJIIOBBIX 6YMaF

VYK-4.3. Ucnoas3yer
JHANOT JIJIs
COTPYIHUYECTBA B
COLIMATILHOMN U

3HAHMSA: OCOOCHHOCTEH TNaTOTUYECKUX
BBICKA3bIBAaHUH B COIMATIBHON U MPOdeCcCHOHATBHON

cepax
YMeHHsI: CTPOUTH JAUAJIOT B COOTBETCTBUHU C

npodecCHOHAaIBHOM KOMMYHHUKaTUBHBIMUA HOpMaMH

chepax HABBIKM: BEJICHU JHAJIOra

VYK-4.4. Ymeer 3HAHUs: 0OCOOCHHOCTH NepeBoia NPodheCcCUOHATBHBIX
BBITOJIHATH IEPEBOJL TEKCTOB Ha FOCYAapCTBEHHBIN A3bIK PD u ¢
npodeccuoHaIbHbIX rocyAapCcTBeHHOrO si3b1ka PD Ha MHOCTpaHHBIN
TEKCTOB C

MHOCTPaHHOTO(-bIX) Ha
rOCYIapCTBEHHBIN SA3bIK
PO uc
rOCyIapCTBEHHOTO s3bIKA
P® na uHOCTpaHHBINI(-
BIE)

YMeHHsI: OCYLIECTBIISATH IEPEBO TEKCTOB
npodeccHoHaNBLHOM HAMIPaBICHHOCTH
HaBBIKHU: BHINIOJIHEHHE NTEPEBOA TEKCTOB

Pazpen 2. MECTO JUCHHUIUIMHBI B CTPYKTYPE OITOIT

Hucnurnnuna oTHOCUTCS K 00s3aTenbHON gacTu OITOIN.
JucuumirHa siBiseTcst 00s3aTeabHON
W3ydyaemas IUCHUIUIMHA SIBJISETCS OCHOBOM MJii MPOJOJKEHHS (OPMUPOBAHUSA YKa3aHHBIX
KOMIIETEHIIM B CIEIYIOUIMX TOCyJapCTBEHHOM WTOroBOH aTrectanuu B ¢opme: Brimonnenue,
MOJICOTOBKA K TPOLIEAYPE 3aUThI U 3al[MTa BBIMYCKHOH KBauduKamoHHoi padoTsl (YK-4)

Pasnen 3. OIIMCAHUE OBPA30OBATEJIbHBIX TEXHOJIOI MIA

I[J'DI (bOpMI/IpOBaHI/ISI 3as4BJICHHBIX KOMHGTCHL{I/Iﬁ HCITOJIB3YIOTCA MCTOAOJIOTMICCKHUEC TCXHOJIOIUH,




peau3ylonie J1eATeIbHOCTHBIM, JIMYHOCTHO-OPUEHTHPOBAHHBIA, MPAKTUKO-OPUEHTUPOBAHHBIN
HOJIXOJIBI.

OCHOBHBIMU CTPATETUYECKUMH TEXHOJIOTUSIMH SIBJISIFOTCSI: HCCIIEIOBATENIbCKHE, MPAKTUYECKUE
3aHSTHSL, IPOLIEAYPBI CAMOOOYUEHUS

Ha poctmxeHne KOHKPETHBIX Iiefie O0OydeHHs HampaBieHbl MPUMEHsSeMble TaKTUYECKUe
TEXHOJIOTUH: 3a/1aHus1, UH(POPMALIMOHHbIE, MUHH-TTPOEKTHI

Paznen 4. COAEPXXAHUE JUCHUITJIMHBI

1 cemectp

N Komnuectso | @opmupyemslie
Buabl u Tembl 3aHsATHI

4acoB KOMIICTECHINH
ba3oBblil YpOBEHD 72 VK-4
IIpaktnueckoe 3ansatue. ®onernka. [IpaBuina yrenus. 2
[TpakTueckoe 3anstue. Tekcr "1", nekcuko-rpaMmMaTHUECKHE 4
YIIPasKHEHHUSI

[TpakTueckoe 3anstue. Tekcr " 2", 1eKCUKO-TpaMMaTHUECKHE 4
YIIPasKHEHUSI

[Tpaktuyeckoe 3anstue. Teker "Innovations", nekcuko- 4
rpaMMaTHYeCKHE YIIPaKHEHHsI

[Tpaktuyeckoe 3anstue. Teker "Innovative organizations", T1€KCHKO- 4
rpaMMaTHYeCKHE YIIPaKHEHHMsI

[Tpaktuyeckoe 3anstue. Texcr "Employment”, nexcuko- 6
rpaMMaTHYeCKHE YIIPaKHEHHsI

[TpakTueckoe 3anstue. Tekcr "Customer Satisfaction", nexcuko- 6
rpaMMaTHYeCKHE YITPaKHEHHsI

[TpakTrueckoe 3ansTue. MitoroBas KOHTpoIbHast paboTa 6
3agaHus Ui CaMOCTOSITENIbHONW pabOThI, B TOM YHCIIE BBIIIOJIHEHUE

KP

N3yueHue yueOHOI TuTepaTypsl; 3aydnBaHUE JEKCUUYECKOTO

MUHHMYMa, TPAMMAaTHYECKHX TPABHII, TEKCTOB; paboTa C TeK-CTaMH,
JTMAJIOTAMH, JIEKCUKOM. 36
WMuas xoHTakTHAst paboTa: 0

2 cemecTp

. Komnuectso | @opmupyemslie
Bunel 1 TeMbl 3aHATHI

4acoB KOMIIETEHINH
BBenenne B npodeccnoHaAJIbHBIA HHOCTPAHHBIN SI3bIK 72 VK-4
[Tpaktuyeckoe 3ansrue. Texcr "Meeting", nekcuko- 6
rpaMMaTHYECKHE VITPAKHEHUS

[Tpaktuyeckoe 3anstue. Teker "Managing International Gatherings, 4
JEKCHKO-TPAMMATHYCCKHE YIIPAKHCHUS

[Tpaktuyeckoe 3anstue. Texcr "Working in the international teams", 6
JEKCHKO-TPAMMATHYCCKHE YIIPAKHCHUS

ITpakTueckoe 3ansaTue. Tekcr " Success", nekcuko- 6
rpaMMaTHYECKHE VITPAKHEHUS

[Tpaktuyeckoe 3anstue. Texct "Failures and how different 4

companies survived", JIEKCUKO-TPAMMATUYECKUE YIIPAKHEHUS

[Tpaktuyeckoe 3anstue. Teker "First impressions", 1ekcuKo- 4

rpaMMaTHYECKHE VIIPAKHEHUS

[TpakTudeckoe 3ansTue. Mtoropas KOHTpobHas paboTa 6




3agaHus U1 CaMOCTOSITENIbHONW pabOThl, B TOM YHCIIE BBIIIOJIHEHUE
KP
N3yueHue yueOHOI uTepaTypsl; 3ay4nBaHUE JEKCUUYECKOTO
MUHHMYMa, TPAMMAaTHYECKUX MPABHJI, TEKCTOB; padoTa C TeK-
CTaMH, TUAIOTAMH, JIEKCHKOIA. 36
Wnag xonrakrHasg padora: 0
3 cemecTp
N KomunuectBo | Dopmupyemsie
Bunst 1 TeMbl 3aHATHI
4acoB KOMIIETECHIINU
OcHOBBI IPO(hecCHOHAILHOI0 HHOCTPAHHOIO A3bIKA 72 YK-4
[TpakTrueckoe 3anstue. [loBropenne nzyueHHoro B 1 u 2 4
ceMecTpax Marepuana
[Tpaktuyeckoe 3anstue. Texcr "Customer Satisfacton", nexcuko- 4
rpaMMaTHYeCKHE YIIPaKHEHHsI
[Tpaktuyeckoe 3anstue. Texct "Employment benefits", nexcuko- 3
IrpaMMaTHYEeCKHE YIIPaKHEHHsI
[Tpaktuyeckoe 3anstue. Texer "Connections", TeKCHKO- 4
IrpaMMaTHYEeCKHE YIIPaKHEHHUsI
[TpakTnueckoe 3anstue. Tekcr "Carreers", 1€KCHKO- 3
IrpaMMaTHYEeCKHE YIIPaKHEHHsI
[TpakTaeckoe 3ansatue. Tekct "Managing changes", nekcuko- 4
rpaMMaTHYEeCKHE YIIPaKHEHHsI
[TpakTueckoe 3anstue. Tekcr "Performance", nekcuko- 3
rpaMMaTHYeCKHE YIIPaKHEHHsI
[TpakTueckoe 3anstue. Tekct "Resources", nekcuko- 4
rpaMMaTHYEeCKHE YIIPaKHEHHsI
[TpakTueckoe 3austue. Tekcr "Leadership"”, nexcuko- 3
rpaMMaTHYEeCKHE YIIPaKHEHHsI
[TpakTudeckoe 3ansTre. [IoAr0TOBKA K HTOTOBOMY TECTUPOBAHUIO 2
IIpakTrueckoe 3ansaTue. Itorosoe rectupoBanue 2
3amaHus U1 CAMOCTOSITENTbHON Pa0OThI, B TOM YHCIIE BBHITIOJTHEHUE
KP
N3ydenne yueOHOU AUTEpaTyphl; 3ay4UBaHHUE JIEKCUYECKOTO
MHUHMMYMa, TPAMMaTHYECKUX MPaBHJI, TEKCTOB; padoTa C TeK-
CTAMH, TUATOTAMH, JICKCHKOM. 36
WMuas koHTaKkTHAs paboTa: 0
[ToaroToBKa K K3aMEHY 30
[TpoBeieHue sK3amMeHa 6

Paszen 5. METOJUYECKUE VKA3AHUS JUISI OBYUYAIOIIUXCSI 110 OCBOEHUIO
JIACLIUTUIMHBI

N3zyuenne mucuumuiuabl "MHOCTpaHHBIH S3BIK" PEKOMEHIYETCs] Ha4aTh C O3HAKOMIICHUS ¢ pabodeli mporpaMMoi,
ee CTPYKTYypOoH M COAEpKaHHWEM pa3lesioB. YUEeOHBI Marepuayl CTPYKTYPUPOBAH, HM3YUEHHE AWUCIMIUIMHBI
OCYILECTBIIIETCS B TEMaTUUECKOM MOCIIEA0BATEILHOCTH.

AynnTtopHas paboTa HampaBlIeHa Ha HAKOIUIEHHE M NPAKTHKY JIEKCHYECKOTO 3araca, CBA3aHHOTO C
npo(eCCHOHATBHON Cpeoif; pa3BUTHE HAaBHIKOB OOMICHUS B TNPOQECCHOHAIBHOW Ccpefe — IOATOTOBKY
COOOIICHUH, JOKIAI0B, NPE3CHTAINH, MOACIMPOBAHIE KOMMYHUKATHBHBIX CHTyalldid W T.A.; (OPMHPOBAHHE
HaBBIKOB MOHOJIOTMYECKOW M JUATIOrMYEecKOM peud B JEIOBOM OOLICHUM; OBIAJCHUE U PA3BUTUE HABBIKOB
PabOTHI ¢ aHIIIOA3BIYHBIM TEKCTOM NPO(PECCHOHANBHOM HAIIPaBICHHOCTH (ITOMCKOBOE M ITPOCMOTPOBOE YTEHHE,
nepeavya KpaTkoro colep KaHus, MoIpoOHBIN epeckas, yMEeHHE JeIaTh BEIBOJIBI); OCBOCHUE HABHIKOB JICTIOBOTO
nuckMa (pestome, oTdeT | T.1.). Kpome o0s3aTensHOro nocemeHns NpakTHYecKuX 3aHATHH TpeOyeTcs BpeMst AL



CaMOCTOSITEIbHON pabOThl 0 U3YUYEHUIO AUCUUILUIMHBL. PeKOMeHIyeTcs mepel KaXAbIM CISAYIOIIUM 3aHATHEM
IIpocMaTpuBaTh MarTepuail MpelblIyliero, T.K. MaTepuai, Kak MpaBWIo, IOAAETCS [0 Mepe YBEJIWYEHHS €ro
CJIO’KHOCTH.

B nporpamme Kkypca KpoMe IPAaKTUYECKUX 3aHATHUH 3HAUUTENBHOE BpEeMs OTBOJUTCA IS
CaMOCTOSITENbHON pabOThl MO U3YYEHUIO TUCLUILIHMHBL. CaMocTosTeNbHas paboTa CTyIEHTa BKIHOYAeT B ceOs
CIIEAYIOIINE HANPABICHUS: BBIIOJIHEHHE JOMAIIHUX 3aJaHui, IOArOTOBKA K HTOrOBOMY KOHTPOIIIO,
camMoo0pa3oBaHHe ¥ IOATOTOBKA K BHEAYAUTOPHBIM (opmaM paboThl (IpeAMETHBIE KOHKYPCHI, OJIMMITHA[IBI,
Hay4HO-TIpaKTHUECKHE KOH(EPEHIIUN).

OCHOBHO#1 1I€TBI0 OpPraHU3aI[K IMOATOTOBKU K MPAKTHYSCKUM 3aHSITUSAM SIBIISCTCS PAa3BUTHE HABBIKOB
YTEHUsI, INChMa, TOBOPEHHS W ayTUPOBaHus. IIpH MOArOTOBKE K KaXKIOMY 3aHITHIO HEOOXOIUMO OOPaTHTHCS K
YPOKY B y4eOHHKE [0 TAHHOW TeMe M JOMOIHUTEIBHBIM Y4eOHBIM MOCOOHSM, YTOOBI YTOYHUTH HOBYIO JIEKCUKY,
TEPMUHOJIOTUIO, TpaMMAaTHYeCKHe CTPYKTypbl. Ilpum paboTe ¢ JEKCHKO-TpaMMATHYECKHM MATEPHAIOM
HEOOXOIMMO CTPEMHTHCS HE TOJNBKO K Y3HABAHUIO CIIOBA WIIM TPAMMATHYECKOro 000pOTa, HO M K MOHUMAHHUIO
IIE]TH €r0 yIoTpeOIeH s B TAHHOM KOHTEKCTe, (DYHKIIMOHAILHON HArpy3KH, KOTOPOM JaHHAs SI3BIKOBAs €AMHHUIIA
oOJtamaer.

Jomanrnsis paboTa 1o U3ydeHHIO Kypca MpearosaracT BHEAyAUTOPHYIO padoTy, KOTOpas BKIIOYAET: 11
OJITOTOBKY K MPAaKTUYECKUM 3aHATUAM (BEICHUE CIIOBAPS, TPAMMAaTHIECKOT0 MUHIMYyMa); HAITUCAaHUE TIHCEM TI0
MPEUIOKEHHBIM TeMaM; IOATOTOBKY YCTHOI'O BBICTYIUIEHHS (MOHOJIOT, JUAJOr, IpPE3eHTalus, AUCKYCCHs);
BBHITIOJIHEHUE YNPaKHEHUH, HAMPaBIEHHBIX HAa Pa3BUTHE JIEKCUKO-TPAMMATHYECKUX HABBIKOB; MPOCIIYIIUBAHHUE
ayouo MAaTEepHaJOB ¥ BBIIOJHEHHE COOTBETCTBYIOIIMX 33JaHM; YTEHHE MAaTepHalioB YYeOHHWKa WIH
JIOTIOJIHUTENILHON JIUTEPATyphl N0 3aJaHHOM TeMe; OATOTOBKY K TEKYILIUM TeCTaM, 3a4eTaM.

ITo Mepe OCBOGHHSI IpaMMAaTHYECKHX TEM M JIEKCHYECKOrO Marepuaia MpernojaBaTeib HPOBOIMT
MPOBEPOYHbIC pabOThl (TECTH, KOHTPONbHBIC).DOpMaMKU MPOMEKYTOUHOW AaTTECTAllMd [0 TUCHUILTHHE
"WHocTpaHHbIi S36IK" ABIsIOTCs 3a4eThl (1 1 2 ceMecTphl) U 9k3ameH (3 ceMectp).

Paznen 6. MATEPUAJIBHO-TEXHUYECKOE n YYEBHO-METOAMYECKOE
OBECIIEYEHUME AMCHUITIMHBI

6.1. YueOHO-MeTOMUECKOE 0OeCIIeYeHNE

KoauuectBo
AK3EMILISIPOB TIEYATHBIX
NoNe . W3IaHUH, UIMEIOIIUXCS B

Cnucok HCTIONb3yeMOH JTUTePaTyphl
n/n OuOIHOoTEKE, HIIN
ANIEKTPOHHBIN aJpec U3TaHUs
(pecypca) B cetn MHTEepHET

YYEGBHBIE, YYEBHO-METOAMYECKHWE 1 HAYVYHBIE U3JIAHUA

1. [Grant, David. Business result [Tekct] : [with interactive 25
workbook material includes video] : student’s book.
Elementary / David Grant, John Hughes and Rebecca Turner;
interactive workbook material by Alastair Lane and Chris
Speck. Oxford: Oxford University Press, 2016. - 127, [1] c.
ISBN 978-0-19-473937-5. DK3eMIUBIPLL: BCETO 25.

2. |Grant, David. Business result [Texct] : [with interactive 24
workbook material includes video] : student’s book. Pre-
intermediate / David Grant, Jane Hudson and Robert
McLarty; interactive workbook material by Gareth Davies,
Chris Speck and Shaun Wilden. Oxford: Oxford University
Press, 2017. - 159, [1] c. c. ISBN 978-0-19-473938-2.
DK3eMIUISIPLL: Bcero 24.

3. |Taylor, John. Business English [Tekcr] : [manual]. - (Career 100
Paths). Book 1, 2013. - 117 c. ISBN 978-5-85777-748-5.




Ox3emiuisapel: Becero 100.

4. |KpacunbuukoBa, Hanexxna Banentunosna. English for 15/
economists [Tekcr] : yueOHO-MeTomuueckoe mocobue : [mo| https://portal.volgatech.net/b
HarnpasieHuto 6akanaBpuara 38.03.01 "Dxonomuka" ounoit u|00ks/Krasilnikovoa_English_
3aounoii popm oOyuenms| / H. B. Kpacunpuukosa, E. B.| for_Economists 2018.pdf
KynpsBueBa, M-Bo Hayku u Beicil. oOpasoBanusi Poc.

Oenepanun, ®PI'bOY BO "l[loBomxk. roc. TeXHOJI. YH-T'.
Womkap-Ona: III'TY, 2018. - 58 c. ISBN 978-5-8158-2028-9.
DK3eMIUIIPBIL: Bcero 15.

5. |Erommuna, Enena MuxaitnoBna. Aurimiickuit si3bik [Teker] 44 |/

COOpPHHUK TEKCTOB M yIpaKHECHHI [mo wampasnenwuro | https://portal.volgatech.net/b
noarotoBku Oakanaspos 230100.62] / E. M. Eromuna; M-Bo|0oks/Egoshina_angliskii_iazi
obpazoBanust u Hayku Poc. Deneparun, PI'BOY BIIO c_2015.pdf
"[MoBomxk. roc. TexHon. yu-1". Momkap-Omna: IITTY, 2015. -

105 c. ISBN 978-5-8158-1494-3. Dk3emiiapsl: Bcero 48.

6. |Uepenmuuuenko, Ombpra HWMsanoBna. The Language of 63 /
Presentations [Tekct] : yueOHoe mocobue mo anrmuiickomy | https://portal.volgatech.net/b
s31Ky / O. . Uepenuuuenko; M-Bo obpa3oBanus nHayku P®,| ooks/CHerednichenko Lang
®I'BOY BIIO "TloBomxk. roc. Texuon. yH-1". Homkap-Ona: uage.pdf
MapI'TY, 2012. - 104 c. ISBN 978-5-8158-1036-5.

OK3eMILIAPHL: Bcero 63.

7. |Aurnuiickuii s3pik [Texkcr] : cOOpHUK yHpa)KHEHWH is 14
CaMOCTOSITeNIbHOM  paboThl  cTyAeHTOB 1 Kypca Bcex
cnenmaneHocTeid /  [cocT.. O. B. @Owmmuayk, O. U.

Uepennnuenko]. M3n. 2-e, wenp. u jom. Momkap-Ona:
MapI' TV, 2010. - 91 ¢. Ox3emmsgpsl: Bcero 14.
6.2. MatepuanbHO-TeXHUYECKas 6a3a v MporpaMMHOE o0ecrieueHne
NeNe [ Aynutopun ans npose- | IlepeueHb ocHOBHOro 000pyAOBaHUS [IporpammHuoe
/Tl |AeHus y4eOHBIX 3aHATHH, obecrneueHue
CaMOCTOSTENIbHON pabo-
ThI U TIPOBEJICHUS TOCY-
JTAPCTBEHHON UTOTOBOM
aTTecTaluu
1. 249 (1) Komruiekr yueoHoit mebenu (1) Microsoft Windows
Enterprise, CmpaBouHas
IpaBoBast cucreMa
"Koncynprant  Ilmroc",
Microsoft Office
Standard, Arent Dr.Web,
Kommext I'APAHT-
Macrep, Microsoft
Access, Microsoft Visio
Professional,  Microsoft
Project Professional,
Microsoft Visual Studio
Enterprise, Kommiekt 10
JUTSL PEIIeHUsT OCHOBHBIX
10JIb30BATEIbCKUX 3a/1a4

2. 308 (111) JHocka wmapkepuas 100*200cm  (1),[Microsoft Windows

Mys.ientp PHILIPS MZ 9 (1), MOV |Enterprise, CnpaBouHas
Canon i-SENSYS MF4018 (1), [IK  [npaBoBas cuctema




RAY S902.4(xnaB., MBITITH
ontuy.,naykopa,JTO ,MOHUTOP
21,5 " View Sonic VA2248-LEG (1),
IIK RAY B314.4(xnaB.,MblllIb
onTu4.,nmavykopa,SVEN AP-640
,MoHutop 19 " Samsung B1940R
BMB (14), DOxkpaH HacTCHHBIU
200x200 (1), Kommiekr y4eOHOI
mebenu (1)

"KoHncynbTaHT [Tmroc",
Microsoft Office
Standard, Arent Dr.Web,
Kommnekr I'APAHT-
Macrep, Microsoft
Access, Microsoft Visio
Professional,  Microsoft
Project Professional,
Microsoft Visual Studio
Enterprise, Kommutext 110
IJIs1 p€HICHUSA OCHOBHBIX
II0JIB30BATCIbCKUX 3aJa4

329 (1) Buneomarautodon Panasonic- NV-|Microsoft Windows
FJ730 (1), Maraurona @wumunc|Enterprise, CnpaBounas
AZ1065 (1), TeneBuzop JVC AV-|mpaBoBas cucrema
2136EE (1), Kommuexkr yueOHoil|"KoncynpTant — Ilmroc",
mebenn (1) Microsoft Office

Standard, Arear Dr.Web,
Kommnekr I'APAHT-
Macrep, Microsoft
Access, Microsoft Visio
Professional,  Microsoft
Project Professional,
Microsoft Visual Studio
Enterprise, Kommiext 10
JUTSL PEIICHUsST OCHOBHBIX
M0JIb30BATEIBCKUX 3a/1a4
413 (V) Komrutekt yuaeOHoit mebenu (1) Microsoft Windows
Enterprise, CmnpaBouHas
paBoOBast cucrema
"Koncynprant  Ilmroc",
Microsoft Office
Standard, Areatr Dr.Web,
Kommnexr I'APAHT-
Macrep, Microsoft
Access, Microsoft Visio
Professional,  Microsoft
Project Professional,
Microsoft Visual Studio
Enterprise, Kommuiext 10
JUTSL PEIIeHUsT OCHOBHBIX
10JIb30BATEIbCKUX 3a/1a4

434 (1) Buneomarautopon JVC HR-J79 (1),|Microsoft Windows
Marnutona ¢ CD mneepom LG LPC-|Enterprise, CmpaBounas
53 (1), Kommnexkr yuebHO#l meOenu|mpaBoBas cucreMa
(1) "Koncynprant  Ilmroc",

Microsoft Office

Standard, Arenr Dr.Web,
Kommiexr I'APAHT-
Macrep, Microsoft
Access, Microsoft Visio
Professional, Microsoft




Project Professional,
Microsoft Visual Studio
Enterprise, Kommiekt 110
AJi1 pCHICHUS OCHOBHBIX
II0JIb30BAaTCIbCKHUX 3a1a4

445 (1)

Monutop 19" ViewSonic TFT 19"
VA916 (1), [TpoexTop
myabTuMeauitabii Hitachi CP-X5 (1),
Cucrem.610K P-Athlon64 X2
6000/1024*2M6/320
Gb/knaBuarypa+meib+koBpuk (1),
KomrmuiekT yueOHoi#t mebenn (1)

Microsoft Windows
Enterprise, CnpaBouHas
IpaBoOBas CUCTCMA
"KoncynbTaHt [Tmroc",
Microsoft Office
Standard, Arenr Dr.Web,
Kommekr I'APAHT-
Macrep, Microsoft
Access, Microsoft Visio
Professional, = Microsoft
Project Professional,
Microsoft Visual Studio
Enterprise, Kommutext 110
1A pCeICHUSA OCHOBHBIX
I10JIB30BATCIIbCKUX 3a1a4

501a (I)

Mounutop 19"Samsung 940N (LKSB)
TFT (1), Cucrem.6n0k P-Athlon64 X2
6000/1024*2M6/320
Gb/knaBuarypa+meinb+koBpuk (1),
KommexT yueOHoit mebenu (1)

Microsoft Windows
Enterprise, CnpaBounas
IIpaBoOBas CUCTCMa
"Koncynprant  Ilmroc",
Microsoft Office
Standard, Areatr Dr.Web,
Kommaekt T'APAHT-
Macrep, Microsoft
Access, Microsoft Visio
Professional,  Microsoft
Project Professional,
Microsoft Visual Studio
Enterprise, Kommuiekt 10
1A pemeHI/m OCHOBHBIX
I10JIb30BATCJIIbCKUX 3a1a4

5016 (I)

Mounutop 19" ViewSonic TFT 19"
VA916 (1), Cucrem.omox P-Athlon64
X2 6000/1024*2M6/320
Gb/knaBuarypa+meimb+koBpuk (1),
@nmun-vapr  700x100 oM (1),
KommiekT yueOHoit mebemnu (1)

Microsoft Windows
Enterprise, CnpaBouHas
IIpaBoOBas CUCTCMa
"Koncynprant  Ilmroc",
Microsoft Office
Standard, Arent Dr.Web,
Kommnekt TAPAHT-
Macrep, Microsoft
Access, Microsoft Visio
Professional, ~ Microsoft
Project Professional,
Microsoft Visual Studio
Enterprise, Kommiext 10
JJIA pemeHI/m OCHOBHBIX
I10JIb30BATCJIbCKUX 3a1a4

503 (1)

Hocka mapkepnas 120x240 cm (1),
Momnutop Benq GL2250 (1),

Microsoft Windows
Enterprise, CipaBouHas




[TpoekTop mynpTUMenuiiHbIii Hitachi
CP-RX93 (1), Cucrem.0mox P-
Athlon64 X2 6000/1024*2M6/320
Gb/knaBuarypat+meimb+koBpuk (1),
KommiekT yuebnoi mebenu (1)

IpaBoOBast cucreMa
"Koncynprant  Ilmroc",
Microsoft Office

Standard, Areat Dr.Web,
Kommnekr I'APAHT-
Macrep, Microsoft
Access, Microsoft Visio
Professional,  Microsoft
Project Professional,
Microsoft Visual Studio
Enterprise, Kommekt 110
JJIA pemeHI/m OCHOBHBIX
II0JIb30BATCIbCKUX 3a1a4

10. 505 (1)

Hocka mapkepHas 120x240 cm (1),
[lepconanbubiii koMmmetorep 3 Safe
RAY S333 (1), [IpoexTop
mynsTuMeanitabii Hitachi CP-EX250
¢ kpemnenuem (1), Kommuexr
yueOHoit mebenu (1)

Microsoft Windows
Enterprise, CnpaBouHas
npaBoBas crucrema
"Koncynbrant  Ilmroc",
Microsoft Office
Standard, Areatr Dr.Web,
Kommaekt I'APAHT-
Macrep, Microsoft

Access, Microsoft Visio
Professional,  Microsoft
Project Professional,
Microsoft Visual Studio
Enterprise, Kommuiext 10
AJiL pCHICHUS OCHOBHBIX
I10JIB30BATCIIbCKUX 3a1a4

Paznen 7. ®OPMbI KOHTPOJISI OCBOEHHA JUCLHUIUIMHBI) ®OHJ OLEHOYHbIX

CPEJICTB

Kpurepuu onieHuBaHMs HHAUKATOPOB JTOCTHXKEHUS! KOMITETEHIIMI HAIIpaBJIeHBbI HA:
- YCBOGHHE TEOPETUYECKOr0 MaTepuasa (00beM 3HAaHUH, INIyOuHA yCBOEHHs), IPEAYCMOTPEHHOIO

paboueil mporpammoii;

- YMEHHE u3jaraTb MaTepuana (Y4eTKOCTb, IPAMOTHOCTb H3JIO)KEHHS Marepuaia, TOYHOCTh U
MOJTHOTa BOCHPOM3BEIEHUS YUeOHOro MaTepuaia);
- YMEHHE IPUMEHATh TEOPETUUECKUE 3HAHNS PH PEIICHUH MPAKTUYECKUX 3aJaHUM.
IIIxana oeHUBaHUSA IIPEICTABIICHA HUXKE.

YpoBeHb
c(OpMHUPOBAHHOCTH [Ixana
Kpurepun onennBanus
3JIEMEHTOB OLICHUBAaHHUS
KOMIIETEHIINHT
IToporossIii OOyuvaromuiics MMeeT 3HaHUS OCHOBHOIO Marepuana,| yaoBier-
YPOBEHb MPOSIBISICT YMEHHME JIOTMYHO €ro M3jararb, HO MOKET| BOPUTEIBHO
JOMYCKaTh ~ HETOYHOCTM B U3JIOKEHUM  MaTepuala,
HE/JIOCTaTOYHO TMpaBUIbHBIE (OPMYIMPOBKH, HCIBITHIBAET
3aTPy/AHEHUS B BBIIIOJIHEHUH PAKTUYECKUX 3aJaHUM.
[IpoxBunythiii  [OOyuaromumiicss TBEpAO 3HAaET NPOTPaMMHBIA MaTepHai,| XOpOILIOo
YPOBEHBb U3JIaraeT €ro IpaMOTHO M IO CYILECTBY, HE JOIyCKaeT
CYILLIECTBEHHBIX HETOYHOCTEN B OTBETE Ha BOIIPOC, IPABUIIBHO
IIPUMEHSIET TEOPETUUECKHE MTOJIOKEHHUS TP PELICHUN




IMPAKTUYCCKUX BOIIPOCOB M 3adad, BJIAJACCT HGO6XOI[I/IMBIMI/I
HaBbBIKAMU U MIPHUEMaMU WX BBITOJHCHUS

Bricoknii ypoBeHb |OOydJaromuiicss Tiy0OKO W MPOYHO YCBOWJ MPOTPAMMHBIA| OTIUYHO
MaTepuas, TPaMOTHO M JIOTMYECKM CTPOMHO €ro H3Jaraer,
JlaeT MCUEPIIBIBAIOIIUE OTBETHI HA NTOCTAaBIEHHBIE BOIIPOCHL. B
OTBETE TECHO YBSI3bIBACTCS TEOPHUSl C MPAKTHKOM, MpPU 3TOM
oOyuarolmuiicss He  3aTpydHsAeTcs C  OTBETOM  IpHU
BUJOM3MEHEHUM  3a/laHusi, CBOOOJHO  CIpaBie€TCi C
3aJlayaMM, BONPOCAMHM U JIPYTUMH BHJIAMU MPUMEHEHUs
3HAaHUH, TIOKa3bIBa€T 3HAKOMCTBO C MOHOTrpaduyecKoi
JTUTEPaTypoi, TMEPUONUYECKUMHU U3JAHUSMHU, MPAaBUILHO
O00OCHOBBIBACT NPUHATHIC PELICHHs, CBOOOIHO BIAJEET
Pa3HOCTOPOHHUMHU  HaBbIKAMH, MpPHEMaMHU  BBINOJIHEHUS
MIPaKTUYECKUX paboT

7.1. Texylmiuid KOHTPOJIb YCIIEBAEMOCTH

Texymuii KOHTPOJIb YCHEBAEMOCTH OOecrevyrBaeT OICHHMBAaHHE XOJia OCBOCHHUS JUCIUILIAHBI
(MOAayJs1) M IPOU3BOJUTCS C IPUMEHEHUEM TEXHOJIOTMU PEUTUHIOBOIO KOHTPOJI B COOTBETCTBUU
C TEXHOJIOTMYECKOW KapTol AucHUIUIMHBL. [lOpsSAaoK cocTaBieHUS TEXHOJIOTMYECKOW KapThl U
QITOPUTM  TPOBEACHMS] IPOLEAYpPhl OLICHMBAHHUS BHUJAOB JACSITEIBHOCTH  OOydaroluxcs,
HAIPaBJIEHHBIX HAa OCBOCHHE 3HAHWW, YMEHHM, HAaBBIKOB W/ WM ONbITA JEATEIBHOCTH, IO
HaKOIUTEIbHON cHucTeMe B Oajuiax ycTaHaBiMBaeTcs mnosioxeHueM o cucreme PUTM B ®I'BOY
BO «II'TY»

7.2. IlpoMexxyTouHasi aTTeCTaIrs 00yJaronuXxcst
[TpomexxyTouHast aTrTecTarysl 00y4JarouIMxcs HallpaBJieHa Ha OICHHBAHHE Pe3yIbTaTOB OOYy4EeHUS
[0 TUCLUIUIMHE (MOYJII0) ¥ IPOBOJUTCS C UCIIOJIb30BAHUEM (DOH/I0B OLIEHOYHBIX CPEJICTB.

[IpyMeppl THUNOBBIX KOHTPOJBHBIX 3aJaHui M3 0a3bl (OHJIA OLEHOYHBIX CPEACTB IO
00pa3oBaTeNbHON IPOrpaMMe.

IIpumepbl THIIOBBLIX KOHTPOJIbHBIX 3alaHUl U3 0a3bl (poHIA
OLICHOYHBIX CPEACTB M0 00pPa30BaTeIbHOI Nporpamme

Oobpazey mecma npomexncymounHo20 KOHmMpOois

Tecm 0. Auenuiickutl s1361K

For questions 1 — 7, choose the best option (A, B or C) to complete each statement on speaking skills.
Mark the correct letter (A, B or C) on your answer sheet.

Ioporoselii yposensb (0 — 3 6as1a 3a Bonpoc)

1 Adapting your speech to the listener can involve

A giving attention to register.

B making use of prompting.

C politely correcting.

2 A common feature of speech which is not fluent is

A hesitation.




B encouragement.

C turn taking.

3 Interactive speaking involves

A developing a topic.

B using a variety of language patterns.

C exchanging ideas.

4 An example of self-correction is

A No, what I actually said was.....

B I mean coming down the stairs, sorry.

C That’s right. In other words, a lot of people think that.....
5 Trying to help the listener can involve

A requesting clarification.

B interrupting.

C paraphrasing.

6 A speaker uses repetition to

A explain things more simply when communication has broken down.
B speed up the interaction process.

C clarify things for a listener who has not heard properly.
7 Linking devices are important when

A giving a presentation to an audience.

B using corrected speech.

C communicating the meaning of individual words
I[IpoaBunyTHIii ypoBeHsb (3 — 5 6a/1J10B 32 BONIPOC)

For questions 8 — 12, match the teacher’s comments with the types of mistake listed A, B and C. Mark the
correct letter (A, B or C) on your answer sheet. You will need to use some of the options more than once.

TYPES OF MISTAKE
A developmental errors
B L1 interference

Cslips

TEACHER’S COMMENTS
8 It’s natural for all beginners to say things like | goed home instead of | went home.

9 Even though his level of English was good, the student was so excited yesterday that he made several
mistakes which he wouldn’t normally make.

10 This advanced student still has problems distinguishing between /o/ and /?/. /o/ doesn’t exist in his
language.



11 After we’d done the unit on comparatives using more several students started saying more nicer.

12 This intermediate level student did the written exercises on irregular verbs perfectly but she said cutted
when she recorded the exercises. She was probably just a bit nervous.

Bobicokuii yposens (5 - 8 6a/110B 3a Bonpoc)

For questions 13 — 68, match the practice activities with the task types listed A — H. Mark the correct letter
(A —H) on your answer sheet. There is one extra option which you do not need to use.

TASK TYPES

A brainstorming

B choral drill

C jumbled sentence
D rank ordering

E role-play

F survey

G transformation drill
H visualisation
PRACTICE ACTIVITIES

13 You want to go out to visit the zoo. Your partner wants to stay at home. Try to persuade your partner to
come with you.

14 Close your eyes and imagine you are walking in a forest. What animals do you see? What noises can
you hear? What can you smell?

15 Put these words in the right order to make questions is colour a What zebra?
16 Listen to these animal names and say them together

17 Which of these animals is most useful to humans? Number them from most useful (1) to least useful

(5).
rabbit donkey camel sheep elephant
18 Work with a partner. Write down the names of as many animals as you can.

19 Complete this table by asking your friends about animals they like and don’t like

Name Animal he/she likes Animal he/she does not like

KoHmposibHele 8onpocei
[PUMEPbI BOITPOCOB 10 PA3rOBOPHOM TEMATUKE
1. Introduce yourself saying a few words about your occupation, age, place of birth, etc.
2. Do you have any hobbies?

3. What do you know about international cooperation of Volga State University of



Technology?

4. Speak about Russia's territory, famous people in Public Administration

leadership styles and Public Administration Standards?

5. What are your plans for the future?
6. What popular ways to find a job do you know?
7. Can you name specific managerial methods?

IIepeuens BOIPOCOB 1Sl TPOBEACHUS TPOMEKYTOUYHOM aTTeCTaAlMU
Bonpochbl K 3aveTy:

1 cemecTp:

- Talk on the topic what companies do,

- Talk about your company,

- Make polite requests,

- Introduce yourself and others,

- Describe the job and the people you work with,
- Talk about work activities,

-Talk about company structure,

- Welcome visitors,

- Present visual information,

- Talk about new products and the stages in their development,
- Talk about the development of products.

2 cemecTp:

- Talk about job benefits and employment procedures,
- Describe personal experience,

- Delegate work,

- Discuss progress on projects,

- Talk about customer service,

- Make comparisons,

- Respond to complaints,

- Talk about travel,

- Ask for travel information,

- Report to a company reception.

JK3aMeHaLUMOHHbIE TEMbI :

. International



10.

11.

12.

13.

14.

15.

16.

17.

2.
3.
4.

Mos 6uorpadus

Mowu apy3ba n yBneveHus

MNITY n ero MmexayHapoaHble KOHTaKTbl
MoWw oM, MOA CTpaHa

Mos 6yayLias npodpeccus

KynbTypa n ueHHoCTK

KomnaHus

TpyAOyCTPONCTBO

Crpaternyeckoe naaHMpoBaHue

[enoBble OTHOLIEHMA
3K3AMEHAIIMOHHBIA BUJIET Ne 0
MO TUCIHUIUINHE
HUHOCTPAHHbIN SI3bIK
IIpounTaiite TEKCT, MEpEeBEAUTE €TO MUCHMEHHO 03 CIoBaps.
Ilepenaiite OCHOBHOE CcOJepKaHHE BTOPOTO TEKCTa YCTHO Ha PyCCKOM si3bIke(0e3 croBapsi).
OTBeThTE YCTHO HA BOIPOCH SK3aMEHAIIMOHHO KOMUCCHH TI0 ITPO(eCcCHOHATbHOM TeMaTHKe.

Onummre MTUCBMEHHO MPEMIOKEHHYI0 cxeMy (5-7 TpemioskeHHi): OXapaKTepH3yiTe OCHOBHBIE OCOOCHHOCTH IONH

MPON3BOJNUTENS KOMIIBIOTEPHON TeXHUKN Lenovo Ha MEUPOBOM PEIHKE.

BUJIETNe 0
MMPUMEPBI SK3AMEHALWMOHHBIX TEKCTOB IO CINEYNA/IBHOCTU

TEXT 1

UNDERSTANDING THE DIFFERENCES: LEADERSHIP VS. MANAGEMENT

Is a good manager automatically a good leader? What is the difference between leadership and
management? The main difference between leaders and managers is that leaders have people follow
them while managers have people who work for them.

A successful business owner needs to be both a strong leader and manager to get their team on board
to follow them towards their vision of success. Leadership is about getting people to understand and
believe in your vision and to work with you to achieve your goals while managing is more about
administering and making sure the day-to-day things are happening as they should.

What is the biggest difference between managers and leaders?

1. Leaders lead people. Managers manage people.
2. Leaders set destinations. Managers navigate the roads to get there.
3. Leaders cultivate change. Managers cultivate creating stability.

4, Leaders appeals to the heart. Managers appeal to the head.




5. Leaders set direction. Managers set plans with details.

6. Leaders work on a system. Managers are working the system.

7. Leaders have vision. Managers are about reaching goals.

8. Leaders are about effectiveness. Managers are about efficiency.
9. Leaders have followers. Managers have subordinates.

10. Leaders take ownership. Managers take responsibility.

11. Leaders shape culture. Managers enact culture.

12. Leaders are proactive. Managers are reactive.

13. Leaders break rules. Managers make rules.

14. Leaders use conflict. Managers avoid conflict.

15. Leaders set new direction. Managers go on the existing roads.
Leaders are concerned what is right and managers are concerned about being right

Text. 2

A crisisis either any event or period that will (or might) lead to an unstable and dangerous situation
affecting an individual, group, or all of society. Crises are negative changes in the human or
environmental affairs, especially when they occur abruptly, with little or no warning. More loosely, a

crisis is a testing time for an emergency.

The crisis has several defining characteristics. Seeger, Sellnow, and Ulmer say that crises have four
defining characteristics that are "specific, unexpected, and non-routine events or series of events that
[create] high levels of uncertainty and threat or perceived threat to an organization's high priority

goals." Thus the first three characteristics are that the event is:

1. unexpected (i.e., a surprise) 2. creates uncertainty 3. is seen as a threat to important goals.

Diagram.



